
CIYO ETHICAL CODE

1.  Evolutionary Purpose of the CIYO community
 As members of the CIYO global community, which offers the women’s leadership program Coming Into 

Your Own, we are committed to discover and embrace our individual and collective journey towards 
wholeness in a way that supports life on Earth to flourish.

2.  The Guild model as a structure of the CIYO community
Our community is a living entity. We visualize its energetical shape as a spiral. Our understanding is 

that the Guild model most truly frames the physical body of the CIYO community and supports it to 
hold a shared sense of purpose and dedication, while offering enough freedom and lightness to 
naturally grow and expand.

Guild is a natural way to provide structure, through which to articulate a code of ethics, build the CIYO 
brand and support our community’s growth, honoring a system of interconnected shared values and 
principles. 

3.  Vision and purpose of this Code
This Code of Ethics articulates the Evolutionary purpose and the core values, which we all share as a 

community, the essential operating principles to which we aspire, as well as the agreements for 
behaviors that are in harmony with these values and principles, when offering the CIYO program and 
within the community, in our roles of faculty and apprentices (as mentioned in item 4), and in service 
to our global CIYO community.

The purpose of this Code is to outline a common ground of shared essentials and agreements on which 
the structure of the community is built and interacts, to instill confidence in the network and to help 
each member grow her potential as an individual and a CIYO practitioner. We believe that the shape 
of the CIYO network and the conduct of the faculty members needs to be coherent with the spirit of 
the CIYO community and its evolutionary purpose.

 We believe that we can advance our network, both individually and collectively, by embracing this 
Code of Ethics. We also believe that this Code will assist us in making wise decisions, particularly 
when faced with difficult situations where we may be asked to compromise our integrity or our 
values. Our hope is that this Code of Ethics will serve as a catalyst for all CIYO members to study, 
deliberate, and function on the commonly shared ethics and values. Further, we hope that this Code 
will ultimately be used to build upon and evolve our community and its impact on the world.

 
4.  Applicability
This Code of Ethics applies to:
    a) All CIYO faculty members
    b) Non-faculty members who apply to commence a train-the-trainers process
    c) CIYO apprentices who serve CIYO in a volunteer capacity.

5.  Core Values that are recognized as the spirit of the CIYO community and support this Code
The values that the global CIYO community defines as core, describing the spirit of the network, are:

a) Wholeness and Authenticity. (The Sovereign’s Stance)
We all have just one precious life and inhabit one precious planet, and we all share similar   

hopes and dreams, fears and vulnerabilities.
We are bringing wholeness into ourselves and into the world. We serve and support women to 

show up thoroughly in the world, through building containers that amplify life force.
We embrace our and other’s vulnerability, so we create space for possibility and potential to 

grow.



We are committed to discover the one each was born to be and be the one who was born to 
discover.

We step into the awareness of the interconnectedness of everything and everyone on Earth, 
and through this awareness, garnering the strength and gathering the tools to provide what is  
needed in the world.

We believe that it takes a community to develop wholeness, and it takes whole people to 
develop a community.

We trust that we are not meant to make this journey alone.

b) Trust and Courage. Fairness and Responsibility. (The Warrior’s Stance)
We are committed to search for our own truth and say it loud, when necessary, even if it is hard.
We are responsible to live our own truth.
We admit our duty to take ownership for the decisions we make or fail to make, the actions we 

take or fail to take, and the consequences that result.
Change and transition are not just inevitable, they are natural phases of growth and unfolding 

our lives. The rapidly changing landscape of the world we inhabit calls for each of us to bring 
our full selves forward. We encourage ourselves to dare, to explore, to act, to show up fully in 
the world.

We encourage ourselves to connect with our inner power, to be the leaders of ourselves and of 
our lives, to live authentically, tap into our wholeness (masculine and feminine) and express 
who we really are in every role we have.

c) Love and Respect. Care and Generosity. (The Lover’s Stance)
We, as a CIYO community, provide something unique in women’s life. Our program nurtures 

and challenges women. It connects them to themselves, to their purpose, to nature and to 
other women.

We are bringing individual and collective gifts of love out into the world.
We believe women should be given utmost priority because they primarily raise boys and girls, 

and hence actually have a great power in shaping the future not only as leaders but also as 
mothers.

We, as a CIYO community, are committed to create the container of strong hands that hold the 
women gently, open slowly offering space to grow and expand, and then toss women into the 
air so they can fly with greater ease. We are building a safe harbour and a sanctuary for 
finding our light and learning how to respond to what is around us so that we are prepared to 
serve. We hold the power of the CIYO container, to transform lives, to heal, to connect 
people globally.

We treat ourselves and others with respect and acceptance. An environment of respect 
engenders trust, confidence, and performance excellence by fostering mutual empowerment 
— an environment where diverse perspectives and views are encouraged and valued.

We sense that the power and reach of the CIYO can be enhanced for the greater good, working 
from abundance and generosity.

d) Clear Vision. Honesty and Transparency. (Magician’s Stance)
We are committed to search for the whole picture, to understand the truth and act in a truthful 

manner both in our communications and in our conduct.
We encourage an environment in which others feel safe to tell the truth.
We objectively explore different perspectives, we challenge our view points and welcome our 

fears to let us know them.
We are committed to learn from each situation in our lives.
We encourage ourselves to study each day, during our whole lives.
We are committed not to take anything for granted but dare reshaping and transforming the 

reality in accordance with our own sense of truth.



We embrace a state of wakefulness with care to our own light and to the lights of others.
 
6.  Operating Principles and Agreements for offering the CIYO program and for behavior within 
the CIYO community.
Having the core values in mind, we search how they manifest as community operating principles and as 

agreements for offering the program. Here is our response to how they operate “at work”, which we 
agree to accept as follows:

Compliance with the Evolutionary purpose and the core values: Our conduct and actions is 
   in compliance with the Evolutionary purpose and the core values, which are unifying and 
   distinctive for the CIYO community and shared by the whole network. Key practice: periodic 
   dialogues about purpose and values. Awareness of the whole. All voices have to be heard.
Self-organization: Faculty members self-organize by aligning their own purpose and values 
   with the CIYO purpose and values. If we have doubts we use the advice process.
Overarching Agreement: As faculty of the CIYO program, we all agree to support the natural 
   growth and evolution of the program and not to stand in the way of that growth, so that its 
   benefits and impact can reach the maximum number of participants worldwide.
   We agree to behave within our community with good care to others and to the whole and 
   perform our responsibilities in time and bona fide.
Open Source Program: the CIYO was developed and shared with the intention and the spirit of 
   it being an “open source” that no one person owns. In this light, in reciprocity, we as faculty 
   who run a CIYO program, have to give back to the network, which is the overall container. All 
   the faculty of the CIYO have access and can use the materials and the documents created 
   and updated for the program performance on the principle of “open source” for offering other  
   CIYO programs.
The CIYO Brand: The Coming Into Your Own trade name and brand is granted by the Circle of 

Seven to the CIYO community, with the intention that it to be used and flourish within the 
collective intelligence. The CIYO trade name and brand cannot be owned by a single person 
of entity, neither in English language, nor in other languages, translations and versions. We 
agree that it belongs to all and to the whole living entity of CIYO.

Non-performance of the CIYO Ethical code: We agree that any conduct that violates the 
   Evolutionary Purpose, the Core Values or the Operating Principles, stated in this Ethical code, 
   is a cause for exclusion from the network by the leading group of the network – currently The 
   Ashland Institute Board.

As a member of Coming Into Your Own, I subscribe to all the principles above and commit to 
respect and honor them:

Signed:

Name:

Role: 

Date:

Please sign and send scanned by .pdf to Jennifer Zeitler at jennifer@ashlandvirtualassistant.com

mailto:jennifer@ashlandvirtualassistant.com

